
HR MATTERS 

I

We survived 2020
The lessons we learned and the resilience we built in
2020 is with us for 2021
The vaccine is being rolled out
The days are getting longer
Spring is the next season to come
We have each other and we are all pretty amazing and
will get through this !

 
 

Welcome to 2021
 

Welcome back - As a team we had a really good break and
hope you all managed to take some time out as well.

When I saw this picture it kind of depicted how I felt for a
moment when lockdown was announced last week. All a bit
unsettling and again continuing the unknown uncertainty we
all worked through in 2020. 

As an optimist reflecting on the start of 2021 there are some
things I have taken as positives.

I'm definitely not dismissive of the awful challenges facing
some businesses, families and individual, I absolutely
believe we are all able to make this more bearable by being
there for each other.

Happy New Year 
Welcome back - Team Apex hope you all

had a restful holiday 

We as a team are 100% committed to doing whatever we can to
support you, your business and your teams.

While it is a mish mash and it might be a fight for survival at times
we are here and we will do whatever we can to support you.

So while it continues to feel as confused as the picture at times
together we can make it more possible to stay sane and
optimistic as we push on into January.

Something new for 2021 !!
 

We thought about it long and hard and have decided 2021 is the
year for us to partner with an HR cloud based software called
Breathe HR. 

Some of you may have heard of it or maybe even used it in the
past. As a cloud based software the security aspect is awesome
and ticks all the boxes data protection wise. 

For our retained clients it means we can have a conversation
about all your HR documents being in one place where we can
both access them. Kept up to date it will simplify lots of things for
us all including holiday, sickness, maternity, contracts,
performance challenges and much more. Access is available to
you, us and employees. 

This software with our input can facilitate so much of the
compliance that keeps you safe as an employer.  

This is optional so there's no pressure but we would love to talk
to you about the benefits. Your main Apex person for contact will
be in touch over the coming month to let you have more
information and so that you can ask any questions you might
have.
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We are here to support you with all your

people and HR needs so don't hesitate to get

in touch if you have a question.

Employment Law Updates 

At Apex we are here to support and guide you in various
ways, we are also here to provide updates to ensure you
keep your business safe with employment law updates.

 
Each year the Government provides updates or changes to
employment legislation, ahead of these changes we feel it is
important to ensure you are prepared for these changes
when they happen. So below are some of the upcoming
changes or updates in 2021. 

From the first of Jan. the new immigration laws now affect the
way you recruit EU and non EU workers. There are certain
rules employers are expected to follow. For more support on
this process please contact us, or you can find further
information at www.gov.co.uk  

The Government will be reviewing the current Job retention
scheme on the 31st January, currently employees are
receiving 80% of their wage until this date, the Government
may change the amount of payment after this date. 

April 2021 – the yearly national minimum wage and national
living wage increase.  The age for national living wage drops
from 25 to 23. Therefore, anyone in your workforce that is 23
or over should have their wages increased to the new
statutory rate.  

After the delay of the IR35 rules to the private sector in 2020,
this now comes into effect on 1st April 2021. Private sector
firms with more than 50 employees; an annual turnover over
£10.2 million and/or a balance sheet worth over £5.1 million
will need to review all contracts and determine the work
status of their workforce, whether they are employed or
self-employed to meet the off-payroll rules. Check
employment status for tax and prepare for changes to the
off-payroll working rules (IR35) at GOV.UK (www.gov.uk)

Further changes that may be confirmed in 2021, 
It will be mandatory for organisations to publish modern
slavery statement. Redundancy protection for pregnant and
new parents may be extended. Finally the government are
considering an increase to the length of time required for
continuity of employment to be broken. 

  
For more information on these upcoming changes and how
we can support you in preparing for these please contact the
Apex team on 01752 746627.

 
                                                                                              

 
 
 
 
 

     

Let’s be real… 
 

As we head into our third (and hopefully final!) lockdown, it is
likely that your team (and you) are feeling all kinds of emotions
right now. It has been a relentlessly tough year for many and
with January already being a notoriously difficult time for lots
of people and the fact that we are now faced with yet another
national lockdown, everyone is having to experience and deal
with all of the emotions that come with living that reality. 

So, I implore you to be real with yourself and your team. Make
time to check in with your people and ask them how they are -
how they really are. Instead of accepting “I’m fine” as a
satisfactory answer, I urge you to be real and open about how
you are feeling and encourage them to do the same. Utilise
this moment of crises as an opportunity to really get to know
your team and build relationships. This is one of the key ways
to promote psychological safety within your team. 

Psychological safety in the workplace is about providing a safe
space for people to be their full selves. To be fully present at
work, to feel “psychologically safe,” we must know that we can
be free to share without fear of recriminations. You may not
be able to fix how they are feeling but you can listen. And that
is a powerful gift to give. To truly listen and care. 

It promotes that sense of togetherness - that we’re all in this
together. Your people will always remember how you made
them feel during this pandemic. They will remember that you
treated them with compassion and kindness and they will not
forget that you opened up, you embraced their human
messiness, you held space for them to share and above all,
you cared.
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APEX HR
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STAY IN TOUCHSTAY IN TOUCH

Please Like us on social media
we will return the favour :)


